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Hirezon|EXthange Create Performance Review
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Employee: Liz Watson
All Reviews s
Position: HR Generalist
ACADEMIC YEAR 2014-2015% | CL
Supervisor: Bill King [Director of Human Resources] X
ACADEMIC YEAR 2015-2016 b | CL
Review Period: 20718 L
CURRENT REVIEW PERIOD "_] Q
Department: Human Resources v
ADHOC REVIEWS
QUICKLY FIND & EXPORT REVIEWS INITIATE PERFORMANCE REVIEWS ONLINE
Hirezon|EX¢hange @z Template: ~Seec- a
Select-

SHU Evaluation Demo Hirezon/Interview Exchange DEMO

90 Day Performance Review 2016 [Non-Scored]

Performance Appraisal and Planning [2017] [Non-Scored]

Emplayss: Liz Watzon Review Parisd: 2013

e B B @ RAAI ULTIPLE FORMS FOR DIFFERENT JOB TYPES |
Supanvisor. Sl king Diseussions MULTIPLE FORMS FOR DIFFERENT JOB TYPES
Instructions Routing List

Ey acknovéedging thas form, the supervisar and employee certity they have read and panticipated in this perdommance review proceas.
LSE THE FOLLOWING PERFORMANCE RATING CEFINITIONS TO MOST ACCURATELY DESCRIBE THE EMPLOYEES PERFORMANCE ™ MAJOH J0B RESPONSEBILTEES DURING THE

BEVIEW PERICD. # Poasition Name Status
Exceptional- Comistently evceecs all job requirements. ks Lz woen ittt
Commencably: Completes dutbes of every speciiied lunction, duty and resporsidity fn & fully satisfactery mannes, - :_mmm T o oo
: Recurres wome i Shiudd e imvolved in 8 frofessional Devalopment Man 1 J St Gl Aot HEnT AN
Marginal: Reoures adoitional group ainig and development. Should De bwotved In @ Professional Development Plan 1. 3 ::::“:: ::::\anr e kit i g
Unzatisfactary: Fiaquiras sdditianal ans on ona training for @ monthe and deckion baced on the satcemes after 3 montks ) h :
RATE EMPLOYEES’' COMPETENCY PERFORMANCE ONLINE ROUTING
COmpetency Skills Weight: 40.00% Score: 4.40 Weighted: 1.76
Question Response Weight Score Weighted
* 1. Organizational Skills: Ability to effectively and efficiently manage Commendable 20.00% 4.00 0.80
priorities, create appropriate procedures, manage the workforce and other
available resources in order to optimize productivity.
* 2. Communication Skills: Listening/Receptivity: Listens conscientiously Exceptional 20.00% 5.00 1.00
and appreciates others’ input and ideas, tracks conversations accurately,
takes action to ensure that communications with others are open
understood and two-way.
* 3. Job Knowledge: Understands normal job expectations. Demonstrates  Exceptional 20.00% 5.00 1.00
and maintain current knowledge and skills necessary to perform the job
effectively, including job-specific technical procedural competencies. In
certain positions, this includes knowledge of University policies, rules,
procedures, and their supporting statutes.

[Title Department Employee [supervisor [Final __|current  [section I]section [section 11l |created Updated completed [status

|staff Evaluation Finance Liz Watson |Bill King 80 [Jill Grover 80 85 90| 2/21/2017 15:01{ 3/20/2017 10:33| 3/20/2017 10:32|Form - In Progress
|Staff Evaluation Finance David Dean|Bill King 92|Jill Grover 100 85 80| 5/18/2017 15:15| 5/18/2017 15:17| 5/18/2017 15:17|Routing - In Prograss
|Staff Evaluation Human Resources Sue Wilson |Tafa Gate 86/Bill King 100 65 80| 2/22/2017 16:45| 2/22/3017 16:46| 2/23/2017 16:46|Routing - In Prograss
Staff Evaluation Human Resources Mike Wolf |Tafa Gate B2|I.|z Empire 100 85 90| 6/6/201711:45| &6/6/2017 11:48| 6/6/2017 11:47|Routing - In Progress
|Staff Evaluation Information Technology [Jim David _|John Chill 80|Bill King 80| 80| 80| 4/11/2017 14:27} 4/11/2017 14:28| 4/11/2017 14:28|Routing - In Progress
|Staff Evaluation Information Technology |Bill Marcus {John Chill 9d|Bi Il King. 100| 85 90| 4/21/2017 16:54| 4/21/2017 17:00| 4/21/2017 17:00|Routing - In Progress
|Staff Evaluation Marketing Joe Mazo  [Russ Wiki 95|I.|z Empire 100 90| 90| 5/10/2017 11:18] 5/10/2017 11:22| 5/10/2017 11:22|Routing - In Progress
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