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Reduction in Search Committee Review
Time

Powered by Al Candidate Summary — built exclusively for higher education
hiring
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Al Candidate Summary
m Al-generated summaries of CVs/Resumes, letters of interest, and application responses — designed specifically for
higher-education hiring workflows.

THE CHALLENGE

Manual Review Slows Committees Down Hirezon AI Candidate Summary

Search committees often spend significant time reading
and summarizing candidate materials before
meaningful discussion begins. As application volumes
increase, institutions need ways to reduce manual
review workload while maintaining fairness and
consistency.

KEY CAPABILITIES

@ Al-Generated Candidate Summaries
Instant summaries of CVs/Resumes, letters of interest, and
application responses.

® Supports Search Committee Review
Committees begin evaluation with consistent, structured
candidate information.

o Human-Centered Hiring Decisions
Al assists with summarization — final hiring decisions
remain fully human.

Generates structured summaries aligned with the job
requirements defined in the posting — allowing
committees to begin discussions with clear, consistent
candidate insights and spend more time on what
matters: evaluation.

e Aligned With Job Requirements

Summaries reflect the specific qualifications and criteria
defined in the job posting.

Responsible Al Guardrails
HR teams and search chair maintain full control over inputs
and scoring criteria.

Designed for Higher Education
Purpose-built for faculty and staff recruitment at colleges
and universities.

? Built for Colleges & Universities — Hirezon solutions support faculty and staff recruitment workflows used by

higher education institutions nationwide for over 20 years.

Potential Institutional Impact — Request Your Custom Al Analysis
> Estimated search committee time savings based on your application volume

> Reduced administrative review workload across departments
> Achieve standardized evaluation outcomes across all searches
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Al Candidate Summary — See It in Action

Real screenshots from the Hirezon platform — showing exactly what your search committee sees
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CANDIDATE REQUIREMENT SUMMARY

® Al CANDIDATE SUMMARY — MET & MISSING REQUIREMENTS AT A GLANCE

22 Al Applicant Summary

Candidate Summary Requirements
i 0,
Cassandra Simmons 80% 10
(3 sources: Resume Met: 8 « Missing: 2 From the job description
Al Summary ¥

Requirement

Bachelor's degree in Computer Science or a related field.
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Experience developing applications using Spring Boot, Spring MVC, and Spring Data JPA. t =
Strong proficiency in Java 8 or higher and object-oriented programming. Met =

Demonstrated knowledge of RESTful APl design and integration with third-party services.
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Proficiency with relational databases such as MySQL, PostgreSQL, or Oracle.
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Experience with cloud platforms such as AWS, Azure, or GCP. e
Familiarity with version control systems, particularly Git.
Understanding of CI/CD tools such as Jenkins, GitLab Cl, or GitHub Actions.

Minimum 5 years of professional Java development experience.

Excellent problem-solving, communication, and presentation skills.

Skill Gaps & Training g

Interview Questions >
Summarized on Mar 3, 2026 1:26 AM EST

Note: This Al summary was generated using the job description and requirements at the time of the summary. Changes to the job after then are not reflected.
Al-generated summaries may contain inaccuracies. Always apply professional judgment and human review before making hiring decisions.

EVIDENCE & GAP EXPLANATIONS

® RESUME EVIDENCE LINKED TO REQUIREMENTS ® MISSING REQUIREMENT — Al EXPLANATION

Al Summary Understanding of CI/CD tools such as Jenkins, GitLab CI, or GitHub Actions.
Requirement Status Minimum 5 years of professional Java development experience. [ wissing JEERVY
Bachelor's degree in Computer Science or a related field. (et ]
g B The resume shows Senior Java Developer experience from 2018-2022 (with another role listed 2020-2022), which does not clearly
Experience developing applications using Spring Boot, Spring MVC, and Spring Data JPA. o doctimertatieastisyearofprotessionaliavaidevelopent
Strong proficiency in Java 8 or higher and object-oriented programming. vt B Excellent problem-solving, communication, and presentation skill. [ vissing IS

Led the development of microservices using Spring Boot and Java, deployed on GitLab Cl, enhancing system reliability. While the resume includes outcome-focused engineering work, it does not provide explicit evidence of communication and

presentation skills (e.g., stakeholder presentations, documentation ownership, or cross-functional communication examples)
sufficient to meet this combined requirement

Resume - Professional Experience - King LLC (2020-2022) - Java

SKILL GAPS, TRAINING & INTERVIEW QUESTIONS

® SKILL GAPS & TRAINING PLAN ® AI-GENERATED INTERVIEW QUESTIONS

Skill Gaps & Training Interview Questions
If hired, areas where the employer can train this candidate to close skill gaps and meet job requirements. Suggested questions to assess this candidate's depth of experience and fit for the role and its requirements
qui : Excellent probl lving, ication, and p fon skills.

Walk through your Java development timeline year by year, including employer, dates, and primary responsibilities, and clarify any
Why trainable  The resume shows senior-level delivery (leading microservices work and CI/CD automation), which can be leveraged to overlapping roles to confirm total years of professional Java experience.

build consistent stakeholder communication and presentation routines. (~1-2 months with coaching and repeated demos)

Describe a Spring Boot service you built end-to-end, including how you structured controllers (Spring MVC), validation, exception

Training plan  Provide a structured communication plan: shadow product/architect meetings for 2 weeks, co-present 2 sprint demos
handling, and data access patterns (Spring Data JPA/Hibernate).

with a senior engineer, and produce 2 written technical proposals (design doc/ADR) reviewed by the tech lead; include feedback on clarity

and audience adaptation. Provide a detailed example of a REST APl you designed that integrated with an external service, covering authentication, error

handling, retries/timeouts, and how you validated the integration in lower environments.

Explain a database design o performance issue you handled in Oracle or PostgreSQL, including schema decisions, indexing strategy,
query tuning approach, and how you measured improvement.

Describe the CI/CD pipeline you worked on in Jenkins or GitLab Cl, including build/test stages, deployment strategy, rollback approach,
and how your team used Git (branching, reviews, and merge practices).

Discuss how you have deployed and operated services on AWS or Azure, including how you approached infrastructure provisioning,

WHAT THE Al DELIVERS
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Met | Missing Status Skill Gaps & Training Interview Questions
Each job requirement scored instantly — If hired, Al identifies trainable gaps and Candidate-specific questions auto-
green Met or red Missing with evidence suggests a structured onboarding generated to probe gaps and validate
from the resume. training plan. strengths in depth.
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